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Strategic Priority 6: Well-being

We acknowledge the importance of an academic and campus environment that allows all our community members to thrive. Helping individuals develop

greater self-awareness and strategies for resilience, we create a culture of holistic development that promotes integrated programs and services fostering a

healthy campus community.
6.1 Integrate holistic well-being practices in programs, services, and facilities.
6.2 Increase competency and capacity for staff to support student well-being.

used to assist our well-being work and develop mechanism to share
results between DSA and UHS.

to use.

Target: 7/1/24

Ob;j. Action/Strategy Metric(s) for Success Progress Responsible Party
6.1 Develop a well-being checklist to guide program planning to assist with Completed Y/N? In Progress SWAC
ensuring programs and events provided by the DSA support holistic well- Target: 7/1/24 RMCC
being of our students. OVPSA
6.1 Collaborate with University Health Services to create a campus-wide Committee established In Progress OVPSA
student well-being committee that focuses on enhancing programs and Y/N? Target: 7/1/24 Student Life
services for our students. Rec. Sports
6.1 Develop resources and to promote financial literacy and wellbeing
amongst students.
6.1 Create and launch a “DSA Cares” educational campaign to raise Completed Y/N? In Progress OVPSA
awareness of resources available to faculty and staff. Target: 5/1/24 MarCom
Student Life
6.2 Raise awareness around Living Well and Rec Sports offerings. 50% awareness In Progress SWAC
Target: 7/1/24 Rec. Sports
Human Resources
6.2 Provide ongoing training for Student Behavioral Intervention Committee | 6 trainings/year In Progress Special Situations
(SBIC) and Special Situations Team (SST) members. Target: 7/1/24 Team
OVPSA
6.2 Explore (with University Health Services) what surveys and tools could be | Identify tools and surveys | In Progress Student Life

SA Strategic
Planning






