Completion of Hiring Process Survey

Provide the following information at the completion of the hiring process for all
position offers and submit electronically to the appropriate Associate Vice President
when requesting to hire your selected applicant.

Please CC c-tawney@tamu.edu

Department Title PIN / HR Tracking Number

Was this hire an internal promotion? [ Yes [ No Explain:

Was the DSA approved diversity statement included in all postings and advertisements of the position?
O Yes [0 No

Please provide the rated diversity and inclusion question(s) used during the interview process.

Where did the candidate state they learned about the position?

[J Blacks in Higher Ed [] Linkedin O OTHER
[1 Chronicle Careers [0 Southern Association for
[1 Diversity Jobs College Student Affairs
[] Student Affairs Administrators
] Diverse Jobs in Higher Education
[ Indeed [0 Student Affairs Jobs
[] Latinos in Higher Ed


https://www.blacksinhighered.com/
https://careers.chronicle.com/
https://diversityjobs.com/
http://jobs.diversejobs.net/
https://www.indeed.com/
https://www.latinosinhighered.com/
https://www.linkedin.com/
https://www.sacsa.org/
https://www.naspa.org/careers
https://careers.insidehighered.com/

1. How many offers were extended for the position?

2. If position was offered to more than one candidate please explain why.

The following is a chart which includes TAMU policies to aid in the recruitment, reward and retention of staff.
Please review and provide feedback regarding if you consider utilizing during this hiring process,
and why or why not.

TAMU Policy USED Why or Why Not
b e | oes oD
IF;?(ISSC,OF}IEQSQIE;/(\;SigzeSpeciﬂos OYes Noll
ST (o oo
Professional Development OYes NolO
Hiring Supervisor Signature Date Director Signature Date
Submitted to reporting AVP on
Date AVP Approval Date

Submitted to Vice President for the Division of Student Affairs Business Services Office on




	Department: 
	Title: 
	PIN  HR Tracking Number: 
	Was this hire an internal promotion 1: 
	Was this hire an internal promotion 2: 
	Yes: Off
	No  Explain: Off
	1: 
	2: 
	Was the DSA approved diversity statement included in all postings and advertisements of the position: Off
	Please provide the rated diversity and inclusion questions used during the interview process 1: 
	Please provide the rated diversity and inclusion questions used during the interview process 2: 
	1_2: 
	2_2: 
	Blacks in Higher Ed: Off
	Chronicle Careers: Off
	Diversity Jobs: Off
	Diverse Jobs: Off
	Indeed: Off
	Latinos in Higher Ed: Off
	LinkedIn: Off
	Southern Association for: Off
	Student Affairs Administrators: Off
	Student Affairs Jobs: Off
	OTHER: Off
	1_3: 
	2_3: 
	3: 
	1 How many offers were extended for the position: 
	2 If position was offered to more than one candidate please explain why 1: 
	2 If position was offered to more than one candidate please explain why 2: 
	1_4: 
	2_4: 
	undefined: Off
	Yes No: 
	undefined_2: Off
	Yes No_2: 
	undefined_3: Off
	Yes No_3: 
	undefined_4: Off
	undefined_5: Off
	Date: 
	Date_2: 
	Date_3: 
	AVP Approval: 
	Date_4: 
	Submitted to Vice President for the Division of Student Affairs Business Services Office on: 
	Yes No_4: 
	Yes No_5: 


